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SFEA & SFCSD 2006-2011 Agreement 

PREAMBLE 
This agreement made and entered in this 1st day of July, 2006 by and between the 
Superintendent of the Seneca Falls Central School District and the Seneca Falls Education 
Association. Both parties recognize the Section 204-a of the Taylor Law provides as follows: 
IT IS  AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING ADDITIONAL FUNDS THEREOF, SHALL NOT BECOME EFFECnVE 
UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL. 
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ARTICLE I 
Association Riahts and Res~onsibilities 
A. Recoanition 
The Board, in order to recognize a teacher organization as exclusive representative of 
teaching personnel, requires satisfactory evidence that the organization is in fact one that 
represents a majority of such employees. Such evidence shall be in the form of dues 
deduction authorization cards from a majority of the bargaining unit or a notarized 
membership list if there are not sufficient numbers of dues deduction cards. 
By virtue of satisfactory evidence submitted by the Association to the Board that the 
Association does represent the majority of the teaching personnel in the District, the board 
hereby recognizes the Association as the official negotiating agent for all regularly employed 
teaching personnel under regular contract employed by the District. 
This recognition shall continue in effect so long as the Association's active membership 
contains more than fifty (50) percent of the total employees in the negotiations unit. 
B. Baraainina - Unit Members 
It is recognized that members of the teaching staff require specialized qualifications and that 
the success of the educational program depends upon the maximum utilization of the abilities 
of teachers who are reasonably well satisfied with the conditions under which their services 
are rendered. 
Nurses perform health related professional services. 
Teaching assistants performing instructional duties must be directly supervised by a certified 
teacher. 
C. Riahts of Minorities and Individuals 
The legal rights inherent in the State School Code and in the rulings and regulations of the 
Department of Education affecting certified personnel are in no way abridged by this 
Agreement. 
D. Areas for Discussion and Aareement 
This recognition constitutes an agreement between the Superintendent of Schools and the 
Association to attempt to reach mutual understandings regarding matters related to terms 
and conditions of employment as set forth in the Taylor Law for members of the negotiating 
unit. The Superintendent of Schools and the Association recognize that the Board is the 
legally constituted body responsible for the determination of policies covering all aspects of 
the Seneca Falls Public School System. 
SFEA & SFCSD 2006-2011 Agreement 
- 4 - 
E. Procedures for Conductina Neaotiations 
1. Neaotiation Teams 
The Superintendent, or designated representatives of the Superintendent, shall 
meet with representatives designated by the Association for the purpose of 
discussion and reaching mutually satisfactory agreements. 
2. Openina Neaotiations 
Upon a request of either party for a meeting to open negotiations, a mutually 
acceptable meeting date shall be set to occur not more than fifteen (15) days 
following such request. Such request shall be made on or before February 1st 
of the year of contract expiration. All issues proposed for discussion shall be 
submitted in writing by the Association and the representatives of the 
Superintendent at the first meeting. The second meeting and all subsequent 
meetings shall be called at times mutually agreed by the parties. 
3. Neaotiatina Procedures 
Designated representatives of the Superintendent shall meet at such mutually 
agreed upon places and times with representatives of the Association for the 
purpose of effecting a free exchange of facts, opinions, proposals and counter- 
proposals in an effort to reach mutual understanding and agreement. Both 
parties agree to conduct such negotiations in good faith and to deal openly and 
fairly with each other on all matters. Additional meetings shall be held as the 
parties may require to reach an understanding on the issues or until an impasse 
is reached. Meetings shall not exceed three (3) hours, unless mutually agreed 
otherwise. 
4. Exchanae of Information 
The parties shall make available to each other, upon reasonable request, 
available information pertinent to the issues under consideration. Information 
shall be made available in the form in which it is regularly used or kept. 
5. Consultants 
The parties may call upon consultants to assist in preparing for negotiations, 
and to advise them during negotiation sessions. The expense of such 
consultants shall be borne by the party requesting them. I f  individuals other 
than those comprising the negotiating teams are to be present during 
negotiation sessions, the second party shall be notified at least one day prior to 
the session. 
6. Public Releases 
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The parties agree that, during the period of negotiations, the proceedings of 
the negotiations prior to impasse shall not be released to the public unless an 
issuance has the prior approval of both parties. 
7. Reachina Aareement 
When consensus is reached covering the areas under discussion, the proposed 
agreement shall be reduced to writing as a memorandum of understanding 
submitted to the Association and the Board of Education for proper ratification. 
Following ratification by the Association and by the Board, the District shall take 
such actions upon the recommendations submitted as are necessary to make 
them official, The Association and District negotiating teams agree to abide by 
the terms of the agreement and to take the necessary action to advise and to 
recommend ratification of the agreement to their respective parties. 
8. Contract Printinq 
Copies of the Collective Bargaining Agreement shall be printed at the equally 
shared expense of the District and the Association. It shall be distributed to all 
unit members employed by the Seneca Falls School District. 
F. Im~lementation and Amendment 
This agreement shall become effective upon its approval by the Association and the Board of 
Education. It shall be amended only by mutual consent. 
G. Association Activities 
No reprisal of any kind shall be taken by the district against any unit member for reasons of 
his/her membership in the Association or participation in its activities, except as prescribed 
by law. 
H. Association Release Time 
1. The Association President shall be permitted release time of at least 30 minutes 
per day to conduct Association activities. The schedule for this release time 
shall be agreed upon by the Association President and the Building Principal. 
2. The President and/or designated representative of the Seneca Falls Education 
Association may attend Association affiliated conferences during school 
sessions. Both shall be paid for a combined maximum of eight (8) school days. 
The Association shall pay for necessary substitute teachers. 
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I. Strateaic Planninq 
Strategic planning committee (SPC) composed of eight members, four of which shall be 
selected by the Superintendent of the District and four of which shall be selected by the 
President of the Association, shall begin meeting on a monthly basis as soon as feasible. The 
SPC shall review and discuss programmatic, educational, and related concerns and matters to 
suggest improvements for the future direction of the district. 
1. Board of Education Meetinas 
1 The Agenda for a Board of Education meeting shall be made available to the 
President of the Association on the weekday preceding the meeting. 
2. One (1) copy of the current Policy Manual shall be provided to the President of 
the Association. 
K. School Calendar 
1 Representatives of the Association shall meet with the Superintendent on or 
before February 15 of each year to discuss and submit their recommendations 
regarding the calendar for the ensuing year. 
2. Up to five (5) days of orientation for new teachers may be held prior to Labor 
Day. 
3. The maximum number of days in the work year will be 185 days for the 
2006-07, 2007-08, 2008-09, 2009- 10, 20 10- 11 school years. 
4. I n  the event "emergency days" must be made up in any school year, the days 
will first be taken from the February vacation, when possible, and then from the 
spring vacation. 
ARTICLE I1 
Dues Deduction 
A. The Board of Education of the Seneca Falls Central School District agrees to deduct 
from the salaries of its employees dues and/or agency fee payments to the Seneca 
Falls Education Association for dispersal to any organization or combination of 
organizations as authorized by the Association and to transmit the monies to the 
Treasurer of the Seneca Falls Education Association immediately following the second 
pay period of each month. 
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6. No later than two (2) weeks prior to the second scheduled pay check in October, the 
Association shall provide the office with a membership list and the original signed dues 
authorization cards of those who have voluntarily authorized the Board to deduct 
dues. The Association shall also provide a list of any agency fee payers. 
C. Additional authorization submitted at least two (2) weeks prior to any regularly 
scheduled pay date shall be honored and deductions made for the balance of the 
scheduled deduction period. 
D. An employee may withdraw hislher authorization at any time by written notice 
received by the Board of Education at least two (2) weeks prior to the effective pay 
period. However, the Board will continue to make dues or agency fee deductions as 
long as the Association is the legal bargaining agent. 
E. This authority shall be continuous while the member is employed in this district. 
ARTICLE 111 
Pav Checks 
A. Unit members may elect to have their bi-weekly paychecks calculated on the basis of 
10 months or 12 months. The final payment due under the 12 month option will be 
paid prior to the end of June. A unit member who desires to change his or her 
payment option should notify the District as soon as possible, but no later than June 1 
for the following school year. Salary checks shall be issued bi-weekly on Fridays within 
a minimum of two paydays per month, September through June. 
6. A unit member may elect to have an amount deposited in any savings account or 
checking account of any financial institution that has electronic capabilities. Members 
electing to do so shall notify the District in writing. 
C. The District agrees to participate in tax sheltered 403(b), 125, and 105 programs as 
permitted under IRS rules. The District shall provide a system of payroll deductions 
permitting teachers to participate in said programs. The administrators (depository 
and common remitter) shall be mutually determined by the District and the 
Association. 
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ARTICLE I V  
Absences and Leaves 
A. Sick Leave 
Sick leave is the designated amount of compensated leave that is to be granted to a 
bargaining unit member who through personal illness, physical disability, injury or 
quarantine, is unable to perform the duties of his/her position. Sick leave shall also include 
absences for medical and dental examinations or treatment impossible to schedule on non- 
teaching days. Absences for medical and dental visits shall be in no less than one-half (112) 
day units. 
1. All bargaining unit members regularly employed by the District who are absent 
from duty because of personal illness shall be granted twelve (12) days sick 
leave per year. Sick leave days may be accumulated to a total of one hundred 
ninety (190) days. 
Bargaining unit member's absence for illness during each school year shall be 
deducted from the current school year's sick leave allowance. However, if the 
teacher has used the current year's sick leave allowance, he/she may use 
accumulated sick leave. 
Any withdrawal of sick time in excess of the twelve (12) days per year shall 
require a doctor's certificate. The Superintendent reserves the right to require a 
doctor's certificate for any other sick leave in excess of three days and/or in 
conjunction with a vacation day. The doctor's certificate shall, upon request 
only from the Superintendent, be given to him/her. In  case of extreme 
emergency, more days may be granted at the discretion of the Superintendent 
and the approval of the Board of Education. 
A total of five (5) days per year shall be granted for any combination of the 
following: 
a. Serious illness within the immediate family (spouse, significant 
other, mother, father, children [natural, adopted and foster], 
brother, sister, son-in-law, daughter-in-law, sister-in-law, 
brother-in-law, mother-in-law, father-in-law, aunt, uncle, 
grandchildren, grandparents, and other person residing in the 
house). A doctor's statement may be required by the 
superintendent for illnesses within the immediate family. 
b. Death in the immediate family as defined above. 
All above mentioned leave shall be non-cumulative and not chargeable against 
the sick leave allowance. 
The District will consider on a case by case basis requests that exceed five (5) 
days or requests to accommodate persons not specified in a. or b. above. The 
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determination of the District shall not, however, be subject to the grievance 
and arbitration provisions of the contract. 
5. The District retains the right to substantiate proof of illness where there is a 
reasonable suspicion of abuse. 
6. A written statement shall be furnished upon the opening of school of each year 
as to the number of days deducted and the number of days accumulated. 
Included in this shall be a breakdown of the days deducted. 
B. Preanancv Leave, Ado~tion, Child Rearina Leave 
1 Pregnancy Disability Leave 
A written notice of request for pregnancy disability leave is to be delivered to 
the building principal as soon as practicable after pregnancy has been 
confirmed. 
Such request shall include the unit member's estimated date for 
commencement of such leave, and the member's estimated date for return to 
work. 
The time of commencement and termination of such leave shall be determined 
by the unit member and her physician. A corroborating judgment by an 
obstetrician of the District's choice and at District's expense may be obtained. I f  
the decision of the physician selected by the Board contradicts the decision of 
the physician selected by the unit member, then a mutually acceptable third 
party physician, at District expense, shall be selected by the two doctors to 
settle the matter. 
Unit members on pregnancy disability leave shall, during the period of actual 
physical disability as certified by a physician, be entitled to such sick leave pay 
and such benefits, if any as district policy and/or law requires. 
2. Adoption 
An employee adopting a child may transfer up to thirty (30) days of 
accumulated sick/personal leave to be utilized in conjunction with the adoption. 
A written notice of request for adoption leave is to be delivered to the building 
principal as soon as practical. 
3. Unpaid Child Rearing Leave 
A child rearing leave shall be granted for a period of time normally up to 24 
months provided the following steps are completed: 
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a. Written notice of request for child rearing leave is to be delivered as 
soon as possible after the delivery of the child or the notification of 
adoption. 
b. At such time, the unit member shall notify the Superintendent or Building 
Principal of the date he or she wishes to commence and terminate such 
leave. Normally such return date will be at the beginning of the 
semester. 
Educational Trim 
1. Absences with pay shall be allowed by the Superintendent of Schools for 
approved professional meetings, conferences, workshops or other activities of 
value to the unit member and school system, except those involving political 
Association activities. The advance approval of the Superintendent shall be 
required. 
2. Travel and Conference Requests 
a. One day trips - Requests by classroom teachers must be submitted to 
the principal and approved in advance of the trip. 
b. Overnight and longer trips - Requisitions must be submitted in duplicate 
to the Superintendent prior to the Board meeting immediately preceding 
the trip and approved in advance of the trip. An approval shall be 
returned to the unit member. An expense voucher is included as part of 
the conference request and approval form available in the principal's 
office. 
c. Department requests - more than one conference request may be 
allowed. 
Determination of members permitted to attend shall depend upon the 
type of conference, the program of the meeting, the availability of 
qualified substitutes and the responsibility for maintaining good 
instruction. 
3. Reimbursement will be made on the basis of the approved trip expense report. 
4. A written report of the meeting shall be submitted with the trip expense 
voucher, giving information which will be of professional interest and value to 
other members of the department. This will be duplicated and issued to 
interested personnel through the Superintendent's office. 
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D. Emeraencv Leave 
Absences with pay may be allowed by the Superintendent upon application for reasons of 
weather conditions so extreme that a unit member is unable to get to school. Absence with 
pay for this reason may not exceed a unit member's personal leave for the current year and 
is chargeable to said leave. 
E. Personal Leave 
A unit member may be allowed two (2) days per year for personal reasons. The building 
principal and the Superintendent of Schools shall be notified, if possible, at least five (5) 
school days in advance of the unit member's plan to be absent for personal reasons. 
Personal day requests that are used to extend a vacation or between May 15'~ and the end of 
the school year must be accompanied by a written justifiable reason. 
The Superintendent of Schools shall decide upon the merit of all requests for personal days 
which extend a vacation period. Unused personal leave may accumulate in combination with 
sick days to a maximum of 190 days. 
F. NYS TRS Retirement Deleaates 
Delegates and/or alternate delegate shall be permitted the amount of time necessary from 
their teaching duties without loss of pay or benefits to attend the New York State Teachers' 
Retirement System Conference. The Association agrees that all conference expenses shall be 
borne by it to include the compensation required for the substitute of the alternate. 
It is also agreed that all professional staff members of the Seneca Falls Central School District 
who are members of the NYS Teachers' Retirement Association but not members of the 
Association shall pay a pro-rated share of the expenses borne by the Association under this 
paragraph. 
G. Leave Reauest Forms 
Request forms for personal leave days and for conference attendance may be obtained from 
the principal's secretary in each school. Request forms for conference attendance shall be 
submitted to the Superintendent before the regular school board meeting preceding the date 
of the conference. 
H. Jurv Duty 
A leave of absence may be granted to a unit member called for jury duty. The School District 
shall pay an amount equal to the difference between the teacher's daily salary and the daily 
jury fee paid by the court, excluding travel allowance or expense reimbursement for each day 
on which the unit member reports for or performs jury duty on which he/she otherwise 
would have been scheduled for work. Days granted for jury duty shall not be deducted from 
sick or personal leave. 
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I. Emeraencv Pool Leave Davs 
In  addition to the leaves set forth in Article I V  Absences and Leaves, the District shall 
establish a total pool of five (5) paid days for the entire bargaining unit (not five days for 
each unit member). These days may be used by unit members to accommodate certain 
emergencies which are not already accommodated by virtue of other leave provisions. 
This pool of emergency leave days may not be used to accommodate Association activities or 
business and shall be administered by the Association in accordance with the foregoing 
paragraph. The Association shall advise the District of who and when such days were used. 
1. Sick Dav Bank 
A Sick Day Bank will be established in the school district under the following conditions: 
1 Enrollment will be voluntary. 
2. Any employee in the negotiating unit is eligible to participate. 
3. The sick day bank may only be used for serious illness, injury or disability. 
4. Each employee enrolling in the bank will donate one day of sick leave to the 
bank. No more days will be added, except by new membership, or until the 
bank is depleted to 50 days. I n  the event the bank is depleted to 50 days, each 
member will contribute one day. 
5. A person withdrawing from the bank will not be able to withdraw the 
contributed Days, if he/she ceases to be a bank member. 
6. The first 20 days of illness, injury or disability will not be covered by the bank 
and must be covered by that person's own accumulated sick leave or absence 
without pay. 
7. A person will not be able to withdraw days from the bank until the employee's 
own sick leave is depleted. 
8. No more than a total of 180 days may be withdrawn from the bank during any 
school year. Normally, a unit member will be allowed to use no more than 30 
sick bank days in any school year. Requests to use additional sick bank days 
(more than 30) will be subject to review and approval or disapproval by those 
who administer the sick leave bank. 
9. Persons withdrawing sick leave days from the bank will not have to replace 
these days except as a regular contributing member of the bank. 
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Association representatives will administer this bank and supervise its 
operation. The Seneca Falls Education Association will submit a detailed report 
of the operation and use of the sick day bank including but not limited to the 
names of the individuals using sick days, the number of days used by each 
individual, the type of catastrophic illness or injury, and the manner of 
certification of disability or illness. The report shall be submitted in a timely 
fashion. 
By November 15 of each year, the names of contributing members to the Sick 
Day Bank will be given to the District Office. 
The decision of those who administer the operation of the sick leave day bank 
to approve or disapprove the use of any sick leave bank days for a unit member 
is not subject to review through the grievance and arbitration provisions of the 
collective bargaining agreement. 
K. Career Ex~erience Leave 
An unpaid leave of absence for one semester or one school year may be permitted for career 
experience. Approval of such leave will be at the sole discretion of the Board of Education 
and not subject to the grievance or arbitration provisions established in the agreement. 
It is understood that the underlying purpose of this leave is to afford the unit member with 
an opportunity to enhance his/her teaching technique through a work experience related to 
the subject matter the instructor normally teaches. The District may require the unit member 
to return to the District and teach for a period up to two years following the unpaid leave. 
ARTICLE V 
It is the intention of the Seneca Falls Central School District to recruit the best qualified 
teacher-candidates available. It is further intended that the District shall foster the 
development of these educators and keep them informed of their effectiveness in teaching 
the children of the community. 
To provide for the supervision necessary to assist probationary educators increase their 
effectiveness and to subsequently evaluate them for retention, it shall be necessary to 
include administrators in the development and evaluative processes. (Department 
Chairpersons shall not evaluate educators except that District administrators can direct 
department chairpersons to participate in formative educator evaluations). 
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The Seneca Falls Central School District and the Seneca Falls Education Association have 
jointly developed the PROFESSIONAL ANNUAL EVALUATION PROGRAM to meet the following 
goals: 
1 To provide a consistently applied system to annually evaluate the performance 
of educators (teachers, teaching assistants, department chairpersons, and team 
leaders); 
2. To provide an evaluation system which recognizes the many significant 
activities within the classroom environment that is impacted by activities 
associated with professional duties; 
3. To provide an evaluation system which recognizes the many facets of a 
professional's duties which impact the students; 
4. To provide an evaluation system which encourages cooperative goal-setting 
between the educator and the administrator. 
5. To provide an opportunity for the educator and the administrator to 
cooperatively assess the overall performance rendered by the educator; 
6. To provide a process which rewards excellence; recognizes different levels of 
Performance; and encourages continuous improvement. 
7. To provide a process, which encourages self-reflection, constructive 
collaboration, and peer interaction. 
8. To provide a system of accountability and responsibility while guarding the 
individual's dignity and protecting individual pride. 
9. To provide an evaluation system, which recognizes the importance of student 
data and professional research as it helps to improve teacher and student 
importance. 
There are very few areas in education that have as great a potential impact to improve 
instruction, hence the improvement of a school district, as does a successful annual 
evaluation program. 
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B. Professional Statement of Beliefs 
The Seneca Falls Central School District is composed of educators dedicated to excellence 
who believe that: 
1. A positive learning environment will bring about positive results for students 
and educators alike; 
2. A successful educational experience should be built around attitudes truly 
directed toward improving the educational experience; 
3. Teachers have a right and a responsibility to participate in decisions concerning 
the professional aspects of being an educator; 
4. A district which takes advantage of current research on teaching and learning 
assures that the quality of instruction will be enhanced; 
5. It is appropriate to develop an educational program emphasizing the individual 
differences in students, while recognizing individual differences among our 
educators; 
6 .  "It is appropriate, therefore, to develop an annual evaluation system which 
establishes procedures and instructions that in actuality promote the 
improvement of instruction." 
C. Goal Settinq 
Current research consistently suggests that the full improvement of educators is necessary if 
an annual evaluation system is to be successful. The annual evaluation system must allow 
educators to be involved in the yearly process. The system logically and practically has been 
constructed to encourage more administrator/educator communication and cooperation. The 
vehicle selected for the enhanced communication and cooperation is the goal-setting portion 
of the annual evaluation system. 
Goal-setting will strengthen the learning environment, enhance student learning, and 
promote professional growth for both the administrator and the educator. 
Goal setting will: 
Establish a workable focus for educator and administrator efforts 
Enrich the quality of time spent among all educators 
Provide a basis for observations throughout the year 
Provide for open lines of communication 
Once formulated, the goals belong to all involved in the evaluation process. Specific activities 
will revolve around accomplishing these goals. 
D. Process & Procedures 
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1 The Annual Professional Goal(s) Statement shall be submitted by the educator 
using the traditional format, (teacher, department chairperson, teaching 
assistant, team leader) with the administrator's approval by October 15 of each 
school year. 
2. The educator, with the assistance of the administrator where necessary, will 
work to achieve the goal during the school year. 
3. The administrator will conduct classroom teacher observations per the contract. 
4. The administrator will evaluate department chairpersons and team leaders 
based upon their performance within their job descriptions. 
5. The educator who uses the traditional format will complete the Annual 
Professional Performance Review Teacher Self-Evaluation by the last teacher 
day of each school year. 
6. The administrator will complete the Teacher Evaluation Rating Guide and 
Annual Summary Comments for the "Traditional" Model of Evaluation for 
teachers. The administrator will complete an Annual Summary Comments for 
the "Portfolio" Model of Evaluation by August 30th of each school year and a 
Teacher Evaluation Rating Guide upon the completion of the portfolio. 
Completed copies will be mailed to the educator by August 30th. 
7. The educator will review the above pages and complete the Teachers Comment 
response section by the fourth Friday of the school year. The educator or the 
administrator may request a conference to review the completed evaluation 
forms. 
E. Annual Teacher Evaluation 
1 Primary work site shall be defined as the building where the teacher teaches 
the majority of the daily work load. The Annual Evaluation goal@) shall be for 
the primary work site only. 
2. Teachers who are department chairpersons and/or team leaders are to 
complete an annual evaluation for each position. 
3. At the request of either party, the Annual Professional Performance Review 
Committee will convene to conduct an analysis of the Annual Evaluation process 
of the previous school year. The Committee will survey the staff and 
administrators and make suggested changes for the next school year. 
4. The Annual Evaluation form is included in the appendix. 
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F. Teacher Evaluation Models 
The goals of both evaluation models will be to improve student achievement and 
communication between educators and administrators. 
o Non-Tenured Teachers and Teaching Assistants will be assessed using the 
"Traditional" Model of Evaluation. 
o Tenured Teachers and Teaching Assistants will be able to choose between the 
'Traditional" Model of Evaluation and the "Portfolio" Model of Evaluation. 
"Traditional" Model of Evaluation 
1. Teacher will establish professional goal(s) for the academic year (See Annual Goals 
Statement). The goals should be measurable, allow for reflection, and relate in some 
way to student achievement. The professional goals will reflect "the positive 
practices" from the teacher evaluation criteria. (See Teacher Evaluation Rating Guide). 
2. The goals will be reviewed by the administrator. I f  the goals are part of a teacher 
improvement plan (TIP), the goals must relate to the evaluation criteria that have 
been rated "unsatisfactory". 
3. Observation 
a. Non-tenured & Tenured TIP: The observation will be preceded by an 
orientation between the administrator and the teacher. The administrator 
formally observes the teacher two times per year. The observation will be 
followed by a debriefing between the administrator and the teacher. 
I f  a teacher is rated as "unsatisfactory" for any criteria, a TIP will be designed 
collaboratively. 
I f  a teacher is rated as "needs improvement", the administrator and teacher 
will collaboratively discuss and outline steps for improvement. A 
subsequent observation at a later date (at least 15 school days - more if 
mutually agreed) will take place to assess whether progress is being made. 
Tenured: The observation may be preceded by an orientation between the 
administrator and teacher. The administrator formally observes the teacher 
one time in any two-year cycle. After the observation, the administrator 
provides formal feedback/evaluation. The feedback should reflect some 
consideration of the annual goals. During the opposite year of the two-year 
cycle, a teacher may choose to have another teacher do an "informal" 
observation where feedback/evaluation will be provided. The observation may 
be followed by a debriefing between the administrator and the teacher. 
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4. The teacher completes the Annual Professional Performance Review Teacher Self- 
Evaluation by the last teacher day of the school year. The administrator will review and 
comment, if necessary, especially in areas where a teacher expresses a need for 
assistance. This is returned to the teacher at the beginning of the subsequent school 
year. 
5. The administrator completes the Teacher Evaluation Rating Guide by August isth of 
the school year. Any rating Unsatisfactory or Needs Improvement requires comments. 
A. I f  a teacher is rated as "unsatisfactory", for any criteria, a TIP will be 
designed colla boratively. 
8. I f  a teacher is rated as "needs improvement", the teacher's goals for the 
subsequent school year will address this criteria. 
C. The teacher may submit a response to the evaluation. 
6. I n  no way will this process deny a teacher the legal and contractual rights of due 
process. 
"Portfolio" Model of Evaluation 
The teacher will submit a tentative portfolio proposal which addresses such issues 
as duration of time (1 to 3 years), style, peer involvement, etc. The portfolio 
proposal must establish professional goals, provide for a means of measurement, 
allow for professional reflection, and recognize the need for improved student 
achievement. The proposal should be submitted by October 15th. 
The portfolio may be completed collaboratively with a professional peer@). 
During the development of the portfolio, at least one informal observation per year 
by an administrator or a peer will take place. The observation should allow for the 
evaluation of the portfolio goals (see Teacher Evaluation Rating Guide). 
Prior to the last day of school, the teacher will provide the administrator with a brief 
commentary related to portfolio progress. 
At the completion of the portfolio, the portfolio, a self-evaluation of progress 
narrative, and a professional rubric completed by the teacher will be submitted to 
the administrator for review. The administrator will evaluate the portfolio based 
upon the teacher evaluation rating guide and provide a written commentary. 
Any rating of "unsatisfactory" will require the design of TIP. 
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G. Evaluation of Coaches 
Evaluation of interscholastic coaches shall be provided, on a regular basis, by the athletic 
director, or designate. 
1. At least two written evaluations shall be made during the sport season for each 
coach. 
2. Evaluation reports shall be filed in the coach's file after a conference 
concerning the written report. 
H. Evaluation of Nurses 
Nurses will be evaluated one time each school year. (Note: The evaluation instrument for 
nurses will be developed by a committee made up of an equal number of unit members and 
administrators. Any subsequent modifications in the instrument will be made through the 
committee). 
I. Personnel File 
1 The official district personnel file shall be kept in the central ofice. The 
personnel file shall contain at least the following: 
a. A completed application form for new teachers 
b. Copy of professional certificate(s) from NYS Dept. of Education 
c. Retirement number 
d. Withholding slip 
e. Hospitalization election card. 
2. Upon reasonable notice by the unit member, the member and/or a 
representative may have access at reasonable times, to all materials in the file 
except pre-employment recommendations and material not connected with 
employment, such as references for other than district employment. In 
reviewing a member's personnel file alone, representative shall present written 
consent to the Superintendent from the teacher whose file is involved. 
3. Copies of any entries critical of or adverse to the member shall be given to the 
member and receipt of same acknowledged by the member. The member shall 
have the right to file a written response within twenty (20) school days. 
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J. New Teacher Orientation 81 Remediation 
District representatives, with input from Association representatives, shall develop criteria to 
identifjl unit members who need remediation assistance consistent with the Annual 
Professional Performance Review Plan. Unit members who are so identified and newly 
employed teachers shall be required to attend up to five (5) days of District sponsored 
training prior to the start of the academic school year. Department heads and/or team 
leaders may be utilized during the foregoing days for facilitation purposes compensated at 
their per diem rate. There will be no extra compensation for new teachers or those identified 
as needing remediation. 
ARTICLE VI  
Field Trim 
Supervisory duty for field trips outside of the defined school day shall be reimbursed 
according to the appropriate rate. This Extra Duty Pay shall apply only to Athletic and Musical 
events. (It is understood that any coach or music director directly involved in the particular 
event should be excluded from compensation for chaperoning.) 
ARTICLE V I I  
Sabbatical Leave of Absence For Studv and Travel 
Any full time teacher, who remains in the employ of the Board of Education for a minimum 
period of seven (7) years, may be granted a leave of absence for the full year at one-half 
salary or for a full semester at full salary for the purpose of study and/or travel, provided that 
such teacher intends to return and remain in the service of the Board of Education for a 
period of two (2) years and that the program of study and/or travel is recommended by the 
Superintendent of Schools and approved by the Board of Education. 
Thereafter, any such teacher may be granted additional sabbatical leave of absence, upon 
approval, for each additional minimum period of seven (7) years that said member remains in 
the employ of the Board of Education, returning to its service after each such leave for a 
period of not less than two (2) years. 
The number of such leaves in any one year shall not exceed one per one hundred staff 
members or any fraction thereof. Notwithstanding other parts of this Article, this program is 
intended to be entirely discretionary with the Board of Education as to whether any such 
leaves are to be granted in any given year. 
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A. Purpose & Use of Sabbatical Leave 
Sabbatical leave is given to professional employees to permit them to improve their ability to 
render educational service. Such an achievement is usually obtained by (1) formal study, (2) 
independent study (research and/or writing) and (3) travel, and is defined as follows: 
1 Formal study - a program of study in residence in an institution of higher 
learning, including foreign universities. 
2. Independent study - (research and/or writing) - a program independent study 
with professional values equivalent to that derived from formal study. 
3. Planned educational travel - travel is considered educational if it results in a 
significant contribution to professional growth. 
6. Procedures 
Filing of application should be made no later than December 10 prior to the school year in 
which leave is desired. Generally, the individual shall be notified no later than February 1 of 
the action on the application. The request should also include: 
1 A statement regarding the proposed program of study or travel including 
itinerary. 
2. A statement indicating the specific benefits to the district and to the teacher. 
All proposed programs shall go: 
1 Through the applicant's Building Principal. 
2. To the Superintendent, who will in turn recommend to the Board of Education 
for final approval. 
C. Priorities 
1. Applications for full-year leaves usually shall take precedence over applications 
for half-year leaves. 
2. The best interests of the District in making this investment in the professional 
growth of the recipient shall be made the primary consideration in selecting the 
successful applicant(s). 
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D. Final Reoort 
At the completion of the leave and within ninety (90) days after the employee has returned 
to duty, a final report shall be filed with the Superintendent stating the following: 
1 Formal study: (a) institution attended, (b) courses taken, and (c) credits 
received. 
2. Independent study: (a) summary or review, and (b) evaluation. 
3. Travel: (a) review or log of activities, and (b) evaluation, 
E. Return to Service 
Upon expiration of sabbatical leave, the employee shall be restored to his/her position of like 
nature and status. He/she shall be entitled to any and all increments, whether automatic or 
from salary revision based on normal salary advancement. 
It is recommended that under certain conditions a staff member may request a waiver of 
intent to return to service, although he/she desires to fulfill his/her professional obligations. 
I n  such cases, the staff member must submit a formal request to the Superintendent that the 
intent to return be waived, stating the nature of the circumstances surrounding such a 
request. 
I n  the event of a teacher's failure to return to service with the District for a period of two (2) 
years after taking the sabbatical leave, where no waiver has been obtained, such teacher 
shall refund to the District on a pro rata basis, the salary paid the teacher while on such 
leave. (Providing a prior agreement to this effect has been made.) 
F. Em~lovment Status 
The staff member while on sabbatical leave retains his/her status as an employee of the 
Board of Education, progresses in the usual manner in automatic steps on the basic salary 
schedule, experiences the salary deductions for social security, income taxes, and health 
insurance (if any), and is credited with pension contributions (on the basis of salary received) 
by the Board of Education as a full-time professional employee. 
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ARTICLE V I I I  
Grievance Procedure 
A. Definitions 
1. a. A grievance is any alleged violation of this agreement. 
b. A grievance may be filed and processed by a dismissed teacher with 
more than three (3) years of service in the District where the aggrieved 
teacher claims that such dismissal was not for just cause, consistent with 
Article 61 of the New York Education Law. The filing of a grievance shall 
constitute an election of remedies by the aggrieved teacher. 
2. The term Supervisor shall mean the building principal. 
3. Association shall mean the Seneca Falls Education Association and its Grievance 
Committee. 
4. Aggrieved party is a teacher or a group of teachers. 
5. Party in interest shall mean any party named in a grievance who is not the 
aggrieved party. 
6. submission of Grievances 
1 Before submission of a written grievance, the aggrieved party must attempt to 
resolve it informally with the building principal. 
Each grievance shall be submitted in writing only on a form mutually agreed 
upon by both parties. The Association shall identify the aggrieved party, the 
provision of this agreement involved in the grievance, the time and place where 
the alleged events or conditions constituting the grievance took place and, if 
known, the identity of the person responsible for causing such events or 
conditions and a general statement of the grievance and redress sought by the 
aggrieved. A grievance shall not be processed unless the grievant complies 
with the above terms and conditions for filing. 
3. The grievance shall be considered waived unless the grievant files with the 
building principal within ten (10) school days after its occurrence. 
4, A teacher or group of teachers within the same building may submit a 
grievance through the Grievance Committee, wholly or individually, if they so 
elect, to the building principal. 
5. The Association or a group of teachers may submit a grievance directly to the 
Superintendent of Schools except where it would be limited to affect one 
building of the District. In  such instances, the grievance shall be submitted to 
the building principal. 
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C. Grievance Procedure 
1. The building principal shall respond in writing five (5) school days to each 
written grievance filed. I f  the aggrieved party is not satisfied with the building 
principal's answer, or if no answer is received within five (5) school days after 
submissions of the grievance the grievant may, within ten (10) school days 
appeal in writing to the Superintendent of Schools. 
2. The Superintendent of Schools shall upon appeal confer with the aggrieved 
party, his/her designated representative, the Grievance Committee, and/or "the 
party in interest." The Superintendent of Schools shall render to the above 
mentioned parties a written reply to the grievance within ten (10) school days 
after receipt of the appeal. 
3. I n  the event the Association is not satisfied with the response from the 
Superintendent, it shall, within ten (10) school days after receiving the 
Superintendent's response, refer the grievance to arbitration by requesting that 
the American Arbitration Association shall appoint an arbitrator to act in 
accordance with its accepted rules of procedure. By mutual agreement the 
parties may submit the issue to the Public Employment Relations Board (PERB) 
for arbitration. 
D. Arbitration 
1. The arbitrator so selected shall conduct the proceedings in accordance with the 
Rules of the convening authority. 
2. The Arbitrator's Award shall also set forth his/her findings of fact, reasons and 
conclusions of law on only that issue submitted. 
3. The Arbitrator shall have no power to alter, modify, add to, or subtract from the 
provisions of this agreement. His/her authority shall be limited to deciding 
whether a specific article and section of this agreement has been violated. 
4. The Arbitrator's Award, if within the scope of his/her authority as set forth 
above, shall be final and binding. 
5. All costs for the selection and services of the Arbitrator shall be borne equally 
by the School District and the Association. I f  the Association has withdrawn its 
monetary support of the individual following the decision of the Superintendent 
of Schools, the Grievant shall share equally with the District. 
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ARTICLE I X  
Salarv 
A. Teachers 
The salary increases for returning teachers for the 2006-07 and 2007-08 school years 
shall be provided pursuant to the salary profile. The District and Association shall keep 
the salary profile on record. 
The salary increases for returning teachers for the 2008-09, 2009-10 and 
2010-11 school years shall be provided pursuant to the proper placement on 
the salary matrix (see attachment A) for "on-step" teachers and the salary 
profile for "off-step" teachers. 
8. Teachina Assistants 
The salary increases for returning teaching assistants for 2006-07 through 2010-11 
school years shall be provided pursuant to the salary profile and teaching assistant 
salary matrix (see attachment B). 
C. Nurses 
The salary increases for returning nurses for 2006-07 through 2010-11 school years 
shall be provided pursuant to the salary profile and nurse salary matrix (see 
attachment C). 
D. Lonaevitv Pavments: 
During the 2006-07 and 2007-08 school years, longevity payments will be paid to unit 
members as separate salary stipends as follows: 
Upon completion of 15 years of District service: $ 500 
Upon completion of 20 years of District service: $ 750 
Upon completion of 25 years of District service: $1,000 
During the 2008-09, 2009-10, and 2010-11 schools years, longevity payments will be 
paid only to those unit members off the salary matrix as follows: 
Upon completion of 15 years of District service: $ 250 
Upon completion of 20 years of District service: $ 500 
Upon completion of 25 years of District service: $ 750 
For example: Upon completion of 25 years, the total longevity payment is 
$750, not $1,500. 
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Any unit member who has been awarded a longevity stipend and had that stipend 
added to his/her base salary prior to being placed on the salary matrix shall receive 
his/her additional longevity stipends only after progressing off the salary matrix. The 
dollar amount of the additional longevity stipends shall only reflect the amount in 
excess of the previously awarded stipends. 
During the "transition" from the 2007-08 to the 2008-09 school years, any longevity 
payments already earned in prior years will continue without reduction. For example: 
A unit member earning $1,000 longevity payment will not be reduced to $750. 
During the 2008-09,2009-10, and 2010-11 school years, all longevity payments will 
be added to base salary and increase accordingly (2008-09: 3.5%; 2009-10: 3.6%; 
2010-11: 3.6%) 
E. Entrv Salarv Ranae: 
The base salary for a new unit member shall be based on his/her respective 
placement on the salary matrix in addition to his/her Masters Degree and graduate 
credits. 
F. Summer Em~lovment 
A full-time teaching schedule of normal classroom subjects (not special 
subjects) is equivalent to 4.5 hours per day of instruction as follows: 
1.5 hours - 33% of teaching schedule at 1/200th of their salary 
3.0 hours - 66% of teaching schedule 
4.5 hours - 10O0/o of full teaching schedule 
The payment of salaries for professional summer employment (except for in- 
service and curriculum work) shall be on the basis that is in effect during the 
fiscal year for which service is rendered. 
The above conditions apply only to High School make-up course needed for 
graduation such as: English, Math, Social Studies, and/or Science. Other 
courses such as: Music, Driver Education, Federal Reading Program or any new 
courses shall be paid at the hourly rate of $20.00 effective July 1, 2007; $20.80 
effective July 1, 2008; $21.60 effective July 1, 2009; $22.40 effective July 1, 
2010. 
In-service and curriculum work done in the summer is paid at the daily rate (6 
hours per day) of $152.00 effective July 1, 2007, $158.00 effective July 1, 
2008, $164.00 effective July 1, 2009 and $170.00 effective July 1, 2010. Such 
payment will be pro-rated for a day less than six (6) hours. 
SFEA & SFCSD 2006-2011 Agreement 
Home Tutoring and Adult Instruction shall be paid at the hourly rate of $20.00 
effective July 1, 2007; $20.80 effective July 1, 2008; $21.60 effective July 1, 
2009; $22.40 effective July 1, 2010. 
Bus Chaperoning shall be paid at the rate of $30.40 effective July 1, 2007; 
$3 1.60 effective July 1, 2008; $32.80 effective July 2009 and $34.00 effective 
July 1, 2010 per trip for trips up to four (4) hours in length plus $6.40 effective 
July 1, 2007; $6.70 effective July 1, 2008; $7.00 effective July 1, 2009, and 
$7.20 effective July 1 ,2010 per hour for trips in excess of four (4) hours. 
Guidance Counselors shall be paid 1/200th salary per day for days worked after 
the close of school. 
Department Chairperson and Team Leaders appointments are to be made in 
the spring for a term of one (1) year. 
I f  portfolio assessments are conducted on instructional days during the regular 
school year, substitute teachers will be hired while the regular teachers 
evaluate portfolios. I f  portfolio assessments are conducted on non-instructional 
days, teachers will be paid for the time they spend evaluating portfolios at a 
daily rate (6 hours per day) of $152.00 effective July 1, 2007, $158.00 effective 
July 1, 2008, $164.00 effective July 1, 2009 and $170.00 effective July 1, 2010. 
This paragraph will also apply to scoring of'state assessments and other 
equivalent tests. 
Kindergarten screening will be paid at a daily rate (6 hours per day) of $152.00 
effective July 1, 2007, $158.00 effective July 1, 2008, $164.00 effective July 1, 
2009 and $170.00 effective July 1, 2010. It is understood and agreed that the 
per diem rate will be pro-rated for less or more than six (6) working hours per 
day. 
The annual stipend for teacher mentors shall be $1000 effective July 1, 2007, 
$1039 effective July 1, 2008, $1078 effective July 1, 2009, and $1122 effective 
July 1, 2010. 
The annual stipend for the Teacher Mentor Program Coordinator shall be $1500 
effective July 1, 2007, $1559 effective July 1, 2008, $1619 effective July 1, 
2009, and $1682 effective July 1, 2010. 
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H. Masters Dearee, Colleae Course Credit and In-Senrice Credit 
Moderate professional study and professional study and professional advancement will be 
encouraged. Teachers should keep in mind, however, that the work of the school and the 
necessity for good health on the part of the teacher are paramount. Accordingly, one should 
avoid over-burdening one's self with professional study and other outside activities. All in- 
service work shall be voluntary. 
1. All new graduate, in-service hours or Master degrees earned on or after 
September 1, 2006, but before September 1, 2008 shall become a part of base 
salary and, therefore, subject to the salary increases. 
2. All new graduate, in-service hours or Master degrees earned on or after 
September 1, 2008 shall not become a part of base salary, but will be paid at 
the rates listed below. These graduate, in-service hours or Master degrees 
payments shall be paid annually as separate salary stipends. 
Masters Degree $520 
Graduate Credits (4) $390 
In-Service Credits (6) $390 
3. Credit will be granted for changes in salary status as follows: 
a. Graduate or undergraduate courses from an accredited institution or 
such others as may be approved by the Board of Education in any of the 
following fields: 
o subject matter in own teaching area 
o professional education area 
o general courses in liberal arts area 
A proper balance among the several areas shall be maintained. 
b. In-service credit will be disallowed for salary purposes where the District 
pays for: the in-service course; the expenses for the in-service course or 
when such in-service course work is taken during working hours. 
c. Workshop or' survey courses sponsored by an accredited institution, 
professional organization, or the State Education Department shall be 
recognized a t  the rate of one (1) unit for each five (5) class meetings or 
as recommended by the sponsoring organization. 
d. In-service credit is equal to fifteen (15) hours of seat time in a 
workshop or course pre-approved by the Superintendent. 
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e. Any combination of in-service and/or graduate credits approved and 
earned after July 1, 2005, including a block of six (6) in-service credits 
(i.e. ninety seat hours), shall constitute a six-unit block for salary 
schedule purposes. 
4. Credit will be allowed only in accordance with the following procedure: 
a. A written request for credit approval shall be submitted in duplicate to 
Superintendent's Office prior to registration. 
b. Transcripts, certificates, or written reports shall be submitted to the 
Superintendent's Ofice. 
c. Teachers who have completed course work will be paid an increase in 
salary accordance with the negotiated contract agreement and increases 
will be paid after the board meeting following the receipt of the 
transcripts, whenever credits have been received, by the Board of 
Education Office. 
5. Final approval for in-service credit rests with the Board of Education. 
I. Staff Develoement 
I n  addition to the current school year as set forth in Article I, Association Rights and 
Responsibilities, subsection L, Calendar, the District may establish up to three (3) additional 
staff development days. Such staff development day(s) are voluntary and will occur on 
Saturdays during the normal school year or on day(s) other than the weekend outside of the 
normal school year. Compensation will be at a daily rate (6 hours per day) of $152.00 
effective July 1, 2007, $158.00 effective July 1, 2008, $164.00 effective July 1, 2009 and 
$170.00 effective July 1, 2010. The content and dates of the staff development program will 
be cooperatively planned at the building level. 
I. Tuition Waiver 
A non-resident (non-resident of Seneca Falls Central School District) bargaining unit member 
may send his/her school age children to the Seneca Falls Central School District free of any 
tuition charges. Student transportation of non-resident students, both to and from school, 
shall be the responsibility of the unit member. 
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K. Extra Dutv Pav Matrix 
The stipend for each position shall be initially determined by whether the recommended 
person held the position prior to September l s t ,  2001. If the person was appointed initially to 
an extra duty position prior to September lst ,  2001, then the amount of extra duty 
compensation for that position shall be determined by multiplying the respective decimal step 
by the following base salaries: 
for the 2007-2008 school year - $35,000 
for the 2008-2009 school year - $35,625 
for the 2009-2010 school year - $36,625 
for the 2010-2011 school year - $37,625 
I f  the person was appointed initially to an extra duty position after September lst ,  2001, then 
the amount of extra duty compensation for that position shall be determined by multiplying 
the respective decimal step by the base salary as listed above. 
I f  a person was appointed to a position prior to September lst ,  2001 and then resigned from 
that position but was subsequently re-appointed to the same previous position, then the 
amount of extra duty compensation for that position shall be determined by multiplying the 
respective decimal step by the base salary as listed above. 
I f  a person appointed to an extra duty position resigns or takes a leave of absence from that 
position, the person - upon re-appointment to the same position - shall be placed upon the 
decimal step that reflects his / her total years of experience in that position. Each step will 
equate to one year of experience. However, movement into Step 4 will occur after five years 
of experience in a similar activity in the Seneca Falls School District. 
When the Board of Education establishes an extra curricular activity, it will consult the Extra 
Duty Pay formulas and criteria before setting an initial rate of compensation (decimal step) 
for that activity. The Board of Education will attempt to establish fair and equitable 
compensation for the new position commensurate with the Extra Duty Pay formulas and 
criteria as outlined by the Extra Duty Pay Committee. Thereafter, the Association shall 
bargain over the rate of compensation. 
For the non-coaching positions, when performing duties as requested by the district during 
times outside of the established "season" for the activity, the pay shall be $25/day (with the 
understanding of a minimum of 2 hours needed to constitute a day). 
For the coaching positions, when performing duties as requested by the district during times 
outside of the established 'season" for the activity, the pay shall be the pro-rated number of 
days of the regular season. The regular season includes the first sectional game for Varsity 
interscholastic athletics. 
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Interscholastic Athletics 
Football, Varsity, Head Coach 
Soccer, Varsity, Head Coach, Boys 
Soccer, Varsity, Head Coach, Girls 
Basketball, Varsity, Head Coach, Boys 
Basketball, Vars,ity, Head Coach, Girls 
Wrestling, Varsity, Head Coach 
Basketball, JV, Head Coach, Boys 
Basketball, JV, Head Coach, Girls 
Wrestling, JV, Head Coach 
Football, JV, Head Coach 
Volleyball, Varsity, Head Coach 
Football, Varsity, Assistant, (2) 
Football, J.V., Assistant Coach 
Baseball, Varsity, Head Coach 
Track, Varsity, Head Coach, Boys 
Track, Varsity, Head Coach, Girls 
Lacrosse, Varsity, Head Coach, Boys 
Lacrosse, Varsity, Head Coach, Girls 
Basketball, Freshmen, Head Coach, Boys 
Basketball, Freshmen, Head Coach, Girls 
Tennis, Varsity, Head Coach, Boys 
Tennis, Varsity, Head Coach, Girls 
Cross Country, Varsity, Head Coach, Boys 
Cross County, Varsity, Head Coach, Girls 
Softball, Varsity, Head Coach 
Soccer, JV, Head Coach, Boys 
Soccer, JV, Head Coach, Girls 
Volleyball, JV, Head Coach 
Baseball, JV, Head Coach 
Track, Varsity, Assistant Coach, Boys 
Track, Varsity, Assistant Coach, Girls 
Lacrosse, JV, Head Coach, Boys 
Lacrosse, JV, Head Coach, Girls 
Tennis, JV, Head Coach, Boys 
Tennis, JV, Head Coach, Girls 
Softball, JV, Head Coach 
Cross Country, Varsity Assistant, Boys 
Cross County, Varsity Assistant, Girls 
Lacrosse, Varsity, Assistant, Boys 
Lacrosse, Varsity, Assistant, Girls 
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Modified Soccer, Boys 
Modified Soccer, Girls 
Modified Lacrosse, Boys 
Modified Volleyball 
Modified Baseball 
Modified Football, (2) 
Modified Basketball, 7th, Boys 
Modified Basketball, 7th, Girls 
Modified Basketball, 8th, Boys 
Modified Basketball, 8th, Girls 
Modified Wrestling 
Modified Cheerleading 
Modified Softball 
Modified Tennis, Boys 
Modified Tennis, Girls 
Golf, Varsity, Head Coach 
Varsity Basketball, Cheerleading 
JV Basketball, Cheerleading 
Bowling, Varsity, Head Coach 
Varsity Football, Cheerleading 
JV Football, Cheerleading 
Department Chairperson 
English 
Social Studies 
Mathematics 
Science 
Team Leaders 
Grades K-5 
Grade 8 
Department Chairperson 
Business 
Family & Consumer 
Music 
Language 
Health & P.E. 
Art & Technology 
Nurse 
Special Areas 
Team Leaders 
Grades K - 2 
Grades 5 - 8 
Writing Coordinator 
Library Dep't. Chairperson 
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S t e ~  1
Co-Curricular 
Marching Band Director 
Marching Band Assistant Director 
Marching Band 
Equipment Instructor, Color Guard 
Equipment Instructor, Percussion 
Drum Line Instructor 
Intramurals (2) 
Yearbook Advisor (Literary) 
Student Council Advisor (M.A.) 
Student Council Advisor (M.S.) 
Model United Advisor 
Yearbook Bus. Adv. 
Senior Class Adv. 
Junior Class Adv. 
Sophomore Class Adv. 
Freshman Class Adv. 
Senior Class Ass't Adv. 
Junior Class Ass't. Adv. 
Sophomore Class Ass't. Adv. 
Block M Advisor 
GAA Advisor 
M.A. School Store Adv. 
Musical Product., H.S. 
Dramatic Director 
Vocal Director 
Pit Band Dir. 
Piano Accomp. 
Musical Product., MS. 
Dramatic Director 
Senior Play, (2) 
MS Adv. Program Coord. (2) 
Literary Magazine 
Ski Club (2) 
H.S. FCCLA Adv. 
M.S. FCCLA Adv. 
M.S. Yearbook 
MS. Newspaper 
M.A. NHS 
SFEA & SFCSD 2006-2011 Agreement - 34 - 
ARTICLE X 
Health Insurance 
A. Active Em~lovees 
1. All unit members may receive health insurance coverage by filing an application 
available from the District Office. New employees may apply within thirty (30) days 
from the date of hire. Current employees may apply during the open enrollment 
period and/or at anytime when a "qualifying event" makes them eligible. 
2. The District shall offer the following health insurance plans to active employees: 
o Blue Point 2 - $15 with three-tier prescription rider of $5/$20/$35; 
o Blue Million with three-tier prescription rider of $5/$20/$35; 
o Any additional plans offered by the District and/or amendments to the above plans 
shall be through mutual agreement of both parties. 
3. The District shall contribute a dollar amount equal to the full premium of the 
appropriate Blue Point 2 plan chosen by the employee. Any employee who works less 
than full-time and was hired on or after July 1, 2007, the District's contribution will be 
prorated accordingly. For example, a teacher who works 6110th~ of a normal work 
day shall receive a District contribution of 6O0/0 towards his/her premium. 
4. I f  a unit member chooses a plan whereby the premium exceeds the District's 
contribution for the respective Blue Point 2 plan, the employee shall be responsible for 
the remaining premium. 
5. Any unit member shall be able to receive the Blue-Cross/Blue Shield Smile Saver IV 
Dental single plan at no expense to the employee. I f  the employee chooses a 
different dental plan, heishe will be responsible for any additional premium expense. 
6. The District will implement '105 Health Reimbursement Accounts" for each unit 
member who works the full school year. The District's contribution is not retroactive 
and, therefore, shall be $200 for the 2007-2008 school year and $lOO/unit 
memberlyear thereafter. 
B. Retired Employees 
1. The District shall offer the foilowing plans to retired employees who worked full time 
and their spouses: 
2. Up to Medicare eligibility: 
o Blue Point 2 - $15 with three-tier prescription rider of $5/$20/$35; 
o Blue Million with three-tier prescription rider of $5/$20/$35. 
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3. At Medicare eligibility and beyond: 
o Medicare Blue Choice 
o Blue Million with three-tier prescription rider of $5/$20/$35. 
4. Any additional plans offered by the District and/or amendments to the above plans 
shall be through mutual agreement of both parties. 
5. Employees who retire on or after July lSt, 2006 who have at least fifteen (15) years of 
service shall be entitled to the following District contribution to their health insurance 
premium, 
6. Retired Employee: A dollar amount equal to 50% of the full premium of the Blue 
Point 2 Single plan or 40% of the appropriate Blue Point 2 Family plan. 
7. Retired Employee's Spouse: I f  the spouse is not covered by the employee's plan as 
outlined above, the District will make the following premium contribution. 
o Up to Medicare eligibility, a dollar amount equal to 50% of the full premium 
of a Blue Point 2 Single plan. 
o At Medicare eligibility and thereafter, a dollar amount equal to 5O0/0 of the 
full premium of a Medicare Blue Choice Single plan. 
8. "Spouse" is defined as the employee's husband or wife (according to New York State 
Law) at the time of the employee's retirement from the District. The District will not 
provide coverage for subsequent spouses. 
9. Upon the death of a retired employee who was receiving health insurance benefits 
pursuant to this agreement, the surviving spouse will be responsible for the entire 
premium. 
1O.If a unit member chooses a plan whereby the total premium exceeds the District's 
contribution for the respective Blue Point 2 plan, the employee shall be responsible for 
the remaining premium. 
11. Employees who retire on or after July lSt, 2006 who do not have at least fifteen (15) 
years of service with the District shall be offered health insurance, but the retired 
employee and his/her spouse shall be responsible for the full premium. 
C. Health Insurance Committee 
The joint Health Insurance Committee will continue its work and evaluate the 
following topics: a health insurance buy-out, Section 105 plan providers, and any 
other benefit related options available to both parties. 
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ARTICLE X I  
Staffinca and Teacher Load 
A. Staffinq 
1. Each unit member shall have the right to confer with the proper administrator 
regarding his/her teaching assignment (grade level and/or subject area or 
courses) for the ensuing year. Unit members shall be notified when the 
scheduling process for the ensuing year begins. At this time, unit members 
shall be notified by the end of the school year of his/her tentative assignment 
for the ensuing year. This notification is recognized as not final and that 
changes shall be made as they are necessitated. 
2. During the scheduling process, unit members may confer with their 
administrator regarding changes in their tentative teaching assignment for the 
ensuing year. 
3. After the scheduling process has been completed, unit members shall be 
notified of their actual teaching assignment. 
4. If, in the event a unit member decides to leave the district, the thirty (30) day 
notification period shall be strictly adhered to by the school district. 
8. Fillina Vacancies 
A vacancy is a unit position to be filled by the official action of the Board of 
Education. Vacancies shall include a description of the position and shall be 
posted; a written notice shall be sent to the Association President. All known 
vacancies for the following year shall be posted on the faculty bulletin boards of 
each school by May 1st. All vacancies occurring after May 1st shall be posted 
after the Board of Education has taken action to declare the vacancy. The 
length of time necessary to fill the vacancy shall depend upon the availability of 
applications and the selection of one to be recommended to the Board of 
Education who will best serve the interests of the school district. I n  no event 
shall any vacancy be filled, except on a temporary basis, prior to posting for ten 
(10) calendar days. 
2. All members of the unit shall be given consideration in filling extra-duty 
positions. I n  making the decision, the qualifications and interests of the unit 
member applicant shall be considered. 
3. Chaperoning of extracurricular trips shall be on a voluntary basis. However if 
volunteer chaperones are not available, unit members shall be assigned by the 
administrator in charge. 
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C. Unit Member Work Dax 
1 All unit members shall have a duty free lunch period of at least thirty (30) 
minutes during the period of time normally scheduled for student lunches. , 
The work day shall be seven hours and thirty minutes for 6-12 staff and seven 
hours and twenty minutes for K-5 staff. The Board agrees to publish the 
specific work day for each building. K-12 unit members may leave thirty (30) 
minutes before the regularly scheduled teacher dismissal time on Fridays and 
days before holidays. The work day for 6-12 staff of 7 hr. 30 min. can be 
scheduled at any time, provided unit members are not required to report to 
duty prior to 7:25 a.m. or scheduled for duty after 4:00 p.m. Any additional 
work beyond the regular work day (for 6-12 teachers) shall be voluntary. 
Compensation for such work shall be subject to collective negotiations. 
3. Provisions will be made for parent-teacher conferences at grades K-4. 
4. Unit members shall remain in the building during planning periods unless 
permission to leave is granted by the administrator in charge. 
D. Work Load: Teachers K-5 
1 Teachers of physical education, art, library, music, computer science and 
health will have an average student contact assignment up to 4 hours and 40 
minutes per day. All teachers will have a thirty minute per day planning time 
during the student instruction day. 
2. K-5 students shall have half days of school on the last three (3) school days 
during the first week of school. K-5 students shall have half days of school on 
the last three (3) student days during the last week of school. The remaining 
work time created by the foregoing shall include individual room preparation, 
team meetings, curriculum sharing, parent/guardian meetings, or record 
keeping. 
3. The non-instructional time before and after the normal student day shall be 
reserved for such matters as individual planning, team planning, staff meetings, 
and parent conferences. This time shall not be used for instructional 
assignments, except in cases where the unit member volunteers (e.g. tutoring). 
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E. Work Load: Teachers 6-12 
1. Unless otherwise specified in this agreement, the maximum work load shall be: 
Business Education, English, Social Studies, Mathematics 
5 teaching periods, 1 study hall 
Foreign Language 
5 teaching periods including language labs, 1 study hall 
One teacher in the department may be assigned six (6) teaching 
periods 
Health and Science 
Grades 6-12, 5 teaching period 
1 study hall - or - 6 teaching periods including labs 
Biology - teaching periods plus Biology Lectures 
Reading Teachers 
5 teaching periods, 1 study hall 
Technology 
5 teaching periods, 1 study hall 
Art 
5 teaching periods, 1 study hall 
General Music 
5 teaching periods, 1 Chorus 
Family and Consumer Sciences 
5 teaching periods, 1 study hall 
Instrumental Music 
5 teaching periods of lessons, 1 band 
Guidance 
1 preparation period per day 
Librarian 7-12 
1 preparation period per day 
Remainder of school day is assigned to library floor duty 
Physical Education 
6 teaching periods 
Driver Education 
6 teaching periods per day 
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2. Upon mutual agreement of both the teacher and building 
administrator, any teacher in grades 6-12 may volunteer to 
replace his/her study hall assignment with a non-instructional 
assignment (e.g. hall duty). 
3. Upon mutual agreement of both the teacher and building 
administrator, any teacher in grades 6-12 may volunteer to 
replace his/her non- instructional assignment with an instructional 
assignment. The Association and the District agree to examine 
the effectiveness of the practice during the spring semester of the 
2007-08 school year. 
4. Structured study halls shall not exceed 40 students per teacher. 
5. Ordinarily teachers (7-12) shall be assigned not more than three (3) teaching 
preparations. Courses of the same title but with different ability groupings 
constitute different preparations. The district shall reserve the right to assign up 
to four (4) teaching preparations whenever necessary to accommodate student 
selection of course, provided the teacher is relieved of all study hall 
assignments where it is possible without additional staff. 
6. The District shall provide teachers (6-12) with: 
Two (2) planning periods per work day, each of which is equal in length 
to a normal teaching period. This does not apply, however, to Librarians 
7-12 who are entitled to one (1) planning period per work day. I n  the 
event teaching periods are combined to form a teaching block of time, it 
is understood that the teaching block will not equal a planning period. 
(Example: if two teaching periods are combined to form one teaching 
block of time, teachers shall receive planning time equal to one teaching 
period). The middle school (grades 6-8) and high school (grades 9-12) 
may have different schedules or different period lengths. 
7. The District may assign one (1) period per work day for extra student help, 
parent conferences, and appropriate committee meetings or team meetings. 
8. Faculty meetings, department chairperson meetings and building council 
meetings may be held once a month starting at the end of the school day. 
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F. Work Load: De~artment Chair~erson and Team Leaders 
1. Unless otherwise specified in this agreement, the maximum work load shall be: 
Major Department Chairperson 
Foreign Language, Science, English, Social Studies, Art & 
Technology, Math 
4 Instructional periods, 1 Department duty period 
Minor Department Chairperson 
Physical Education, Business, Family & Consumer Science, Health, 
Music, Library, Nurse 
5 Instructional assignments and 1 Study hall (study hall 
assignment may be waived by the building administrator in 
lieu of department duties) 
OR 6 Instructional assignments and no study hall 
Team Leaders 6-8 
5 Instructional periods, 1 team duty period (30 minutes) 
per day 
Team Leaders K-5 
Regular Instructional Day and 
Ten (10) hours of team duties per month 
I f  the ten (10) hours can be scheduled during the regular work 
day to the mutual satisfaction of both the team leader and the 
building administrator, it will be scheduled as release time from 
other duties. Normally, the release time will be scheduled in half- 
day increments, unless agreed to otherwise. 
I f  the ten (10) hours cannot be scheduled during the regular work 
day to the mutual satisfaction of both the team leader and the 
building administrator, then the team leader may choose to be 
compensated through a) the Enhanced Retirement Incentive, or 
b) an hourly stipend. I f  the hourly stipend or ERI is chosen, the 
team leader must document hislher time and provide said 
documentation at the end of the school year for payment (see 
Release Time Record: K-5 Team Leaders available from building 
administrator). 
The additional compensation rate for K-5 Team Leaders who 
cannot schedule hislher release time during the regular work day 
will be $20/hour. 
2. Team Leaders will be used in grades K through 8. Department Chairpersons will 
be used in grades 9 through 12. Department chairpersons will also coordinate 
course content and curriculum for grades 6 through 12. 
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G. S~ecial Teachers K-12 
All special teachers traveling between buildings will be provided a minimum of 15 minutes 
travel time daily. This travel time will provide each special teacher with an average of 20 
minutes over the period of a full instructional week. 
H. Individual Educational Plans f IEP] 
When there is an excessive number of IEP's to be written by a unit member, the unit 
member has the option of requesting from the principal the assistance of a substitute 
teacher. 
I. After School Meetinas 
Not withstanding any other provision in this agreement, the District may schedule up to five 
(5) two (2) hour after school meetings each school year. The purpose of the meetings shall 
be for such matters as, but not limited to curriculum work, departmental or grade level 
meetings, State mandates pertaining to professional development or Project Save. The date, 
time and agenda will be given to the staff 15 school days in advance of the meeting. There is 
no extra pay for these meetings, and unless otherwise excused, attendance is required. 
J. Retired SFEA Members 
A retired unit member may be rehired by the District. Said person's terms and conditions of 
employment shall be established by the District and the Association. However, the retiring 
unit member shall not receive a salary higher than the maximum penalty-free salary under 
TRS rules. It is understood and agreed that the foregoing arrangement shall not' enhance nor 
diminish the Association's claim to exclusive bargaining unit rights. 
ARTICLE XI1 
Transfers 
A. Voluntarv Transfers 
1. At any time, teachers desiring to change grade level, subjects or building 
assignments shall file a written statement indicating their desire to change with 
the Superintendent through their building principal. This statement shall include 
the individual's preference of grade level, subject, and/or building being 
requested. I f  a request involves a building transfer, both building principals 
shall submit their recommendations in writing to the Superintendent prior to 
further consideration of the requested change. 
2. In  addition, teachers designing to transfer their position with another teacher 
may utilize the procedure in Section 1 above. 
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3. The Superintendent shall upon knowledge of such a vacancy, or when two 
teachers want to swap positions, notify the teacher(s) who have made 
application for change. As early as practicable, and no later than June 1 of each 
school year, each teacher shall be notified in writing regarding the action taken 
on his/her request, with reasons for any decision. 
4. The decision of the District in filling requests for transfers and vacancies shall 
be final. However, in evaluating requests for transfer, the District shall first 
consider and evaluate requests of present teachers within the District before 
considering new teacher applications. 
B. Involuntaw Transfers 
I n  the event the District must make an involuntary transfer, -it will first take into account the 
educational needs of the District. Then all things being equal seniority shall govern. 
DISCRIMINATORY OR PUNITIVE TRANSFERS SHALL NOT BE MADE. 
ARTICLE XI11 
Miscellaneous 
A. Savinas Clause 
I f  any provision of this agreement shall be found contrary to law, then such provision of or 
application shall not be deemed valid and subsisting except to the extent permitted by law, 
but other provisions or applications shall continue in full force and effect. 
B. Strikes 
Pursuant to Section 210, of the Public Employees' Fair Employment Law, the Association 
hereby affirms that it does not assert the right to strike against the School Board, to cause, 
to instigate, to encourage or to condone any strike, or to impose an obligation upon its 
membership to do the same. 
C. Travel Allowance 
When no district vehicle is available, teachers driving their own vehicles on approved district 
business shall be reimbursed. The mileage reimbursement rate shall be established at the 
IRS business rate. Approved district business shall include conferences, workshops, and 
meetings as representatives of the district and regularly scheduled intra-district travel. 
Payment is to be made on submission of voucher not more frequently than once per month. 
Thruway and parking charges are to be reimbursed. 
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For the purpose of the agreement, seniority shall be defined as an employee's length of 
continuous full-time service in a probationary and/or tenured capacity for the district since 
his/her last day of hire. The seniority list will be developed using the provision of the 
education law or the applicable regulations of the commissioner. The seniority list is for 
purposes of lay off and recall and shall be developed by the District and forwarded to the 
Association. The list shall be updated as required but not less than annually. 
E. HirinaProcedures 
At the time of initial employment, the new hire shall receive a written statement of starting 
salary including credit for graduate hours and degrees, and health insurance information. A 
copy of the contract shall be given to the new employee. The employee shall acknowledge 
receipt of these items in writing. 
F. Professional Attire 
The Association shall address the issue of professional attire with unit members annually. 
ARTICLE XIV 
Retirement Incentive 
A. Eliaibility 
Any unit member who is at least age 55 or older on or after July 1 in the school year in which 
he/she retires and has at least fifteen (15) years of service in the Seneca Falls Central School 
District shall be eligible for the retirement incentive. 
Any unit member who is eligible for the retirement incentive must submit an irrevocable 
letter of resignation to be received in the office of the Superintendent by the close of 
business on the last Friday in March of the school year in which he/she shall retire. I f  such 
unit member does not submit an irrevocable letter of resignation when first eligible, then 
he/she will no longer be eligible for the retirement incentive. 
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C. Effective Date of Resianation 
Those unit members who retire with the retirement incentive must submit an effective 
resignation date of July 1 of the school year in which helshe worked. 
The District at its sole discretion may offer the retiring teacher the option of continuing 
employment for a give period of time. I n  such instance, the incentive that the teacher was 
otherwise entitled to shall be placed in an interest bearing account and payable when the 
teacher actually retires. This paragraph is not in any way subject to the grievance or 
arbitrations provision contained in the collective bargaining agreement. 
D. Calculation of Incentive 
The retirement incentive for teachers shall be equal to $2,000 plus $112 per day for each 
accumulated, but unused sick day up to a maximum of 190 unused sick days. The retirement 
incentive for teaching assistants and nurses shall be equal to $1,000 plus $56 per day for 
each accumulated, but unused sick days up to a maximum of 190 unused days. I n  the event 
the retiring employee suffers a catastrophic illness in the last years of employment which 
requires the employee to use 45 sick days or more of his/her accumulated sick days then 
such loss of sick days will not be deducted from the foregoing calculation. 
ARTICLE XV 
Enhanced Retirement Incentive 
A. The ERI program will offer unit members the voluntary opportunity to fulfill an additional 
instructional or supervisory assignment with no immediate financial compensation, but in 
return for deferred compensation upon retirement from the District. 
B. The enhanced retirement incentive is defined by the following criteria: 
1. Any unit member who participates in the program will qualify for the enhanced 
retirement incentive as long as helshe meets the defined timelwork requirements over 
a specific period of time. 
2. The defined timelwork requirements shall be equivalent to a 40-minute period over 
the course of an academic year (approximately 7,400 minutes). Said requirement may 
be fulfilled in any number of ways and with great flexibility (e.g. over a number of 
years, before/during/after the regular work day, time in excess of the regularly 
scheduled student-contact time, the use of preparation time for student-contact time, 
weekends, vacations, tutoring, AIS, review classes, supervisory assignments, academic 
offerings). 
3. For each timelwork requirement (7,400 minutes approximately) fulfilled, the unit 
member will receive five (5) retirement incentive days (RIDS). 
4. The RIDS will be added to a member's total number of accumulated, but unused sick 
days to calculate the total number of enhanced retirement incentive days (ERIDS). A 
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member must have a minimum of 170 unused sick days to receive the financial benefit 
of the program and can accumulate no more than sixty (60) retirement incentive days 
for a combined maximum of two hundred thirty (230) enhanced retirement incentive 
days. 
5. The total enhanced retirement incentive will be equal to $2,000 plus a daily rate of 
$125 for each enhanced retirement incentive day. 
6. The daily rate of $125 shall be in effect from June 3oth, 2006 through July 1, 2011. 
The daily rate that will be used for a retiring unit member will be equal to the rate in 
the year he/she retires. 
7. Any unit member who participates in the program and fulfills the time/work 
requirements may receive the local retirement incentive at age 56 or older, regardless 
of his/her years of service, even if the total number of unused sick days is less than 
170. The daily rate for the local retirement incentive day is defined in Article XIV. 
8. Once a unit member fulfills the timelwork requirement, he/she is guaranteed the 
enhanced retirement incentive (either provision, #4-6 or #7) regardless of future 
contractual settlements. Although the opportunity to participate in the ERI is at the 
District's discretion, an SFEA member's deferred compensation will be secure until the 
time of his/her retirement from the school district. 
9. The ERI will be distributed to the qualifying unit member by means of a 403(b) 
employer sponsored contribution as allowed by law. I f  the law or tax code shall 
change, both the Association and District shall mutually decide an alternative form of 
distribution. 
10,Any disagreement concerning the ERI program and/or its implementation will be 
settled through the normal grievance procedures as outlined in Article VII I .  
11 .The Association and the District will work together to track the use of the ERI and 
update the financial compensation. 
Note: Additional background, rationale, and interpretation for the ERI program is 
provided in the June, 2003 Memorandum of Agreement between the S E A  and 
Sf CSD. 
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ARTICLE XVI 
Manaaement Riahts 
The parties agree that the administration of the Seneca Falls Central School District and the 
direction of the working forces are the function and prerogative of the Board and its 
Administrators. All rights, functions and prerogatives and the exercise thereof granted to the 
Board of Education and its Administrators under law which are not modified by one or more 
provisions of this agreement are reserved and retained by and to the Board and its 
Administrators. 
The Association recognizes that all matters pertaining to the policies that affect the 
management and operation of the school system, including its educational and fiscal affairs, 
are the basic responsibility of the Board pursuant to the education laws of the State of New 
York except as these policies are modified by the terms of this agreement. 
ARTICLE XVII 
Duration of Aareement 
This agreement incorporates the entire understanding of the parties on all issues negotiated. 
During the term of this agreement, neither party shall be required to negotiate with respect 
to any such matter, whether or not covered by this agreement, and whether or not within 
the knowledge or contemplation of either or both of the parties at the time they negotiated 
or signed this agreement. This agreement dated July 1, 2006, shall continue in force and 
effect through June 30, 2011. All items, except as provided otherwise in this Agreement are 
effective July 1, 2006. 
y ~ e n e c a  Falls Education Association Seneca Falls Central School District 
Dated: Dated: -\- \ -  0-\ 
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ATTACHMENT A 
Teacher Salarv Matrix 
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ARACHMENT B 
Teachina Assistant Salarv Matrix 
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Nurse Salarv Matrix 
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TEACHER EVALUATION FORMS 
Seneca Falls Central School District 
Annual Professional Goal(s) Statement 
OBJECTIVE: to provide two way communication between the administrator and the 
educator in order to evaluate performance, recognize excellence, provide assistance when 
needed, and plan for the next goal cycle. 
Annual Goal@): 
Based upon the above goal(s), how might your administrator best assist you? 
Based upon the above goal(~), what other resources (human & material) might you require 
and/or utilize? 
- ~ 
How will the above goal(s) help to increase student achievement? 
How will you track and measure whether you have achieved the above goal@)? 
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Educator: Title: Date: 
Administrator: Title: Date : 
Completed by October 15th 
TEACHER EVALUATION CRITERIA 
I. TEACHER PERFORMANCE GOALS 
A. ORGANIZATION 
1. Exhibits Good Classroom Management 
Indicators 
0 Provides supervision and handles discipline of students 
U Is consistent when applying school policies to students 
0 Creates an atmosphere in the classroom that is conducive to learning 
0 Demonstrates efficient use of time in the management of routine tasks 
0 Is  attentive to conditions that effect the health, safety, and welfare of students 
2. Demonstrates and Utilizes Effective Planning Techniques 
Indicators 
0 Makes short and long-range plans with changes as necessary 
0 Plans an appropriate sequence of skills 
0 Plans activities which reflect individual differences 
0 Plans for the efficient use of available resources and materials 
0 Plans for the ongoing assessment of student progress 
0 Plans and organizes activities for substitutes 
B. INSTRUCTION 
1. Demonstrates Effective Communication Skills 
Indicators 
0 States clearly what is to be learned 
0 Explains directions and assignments clearly and concisely 
0 Provides presentations which are concise and easy to understand 
0 Is attentive to both verbal and nonverbal responses 
0 Demonstrates the correct usage of the language, both orally and in writing 
2. Teaches to the Objective (what the students are to learn) 
Indicators 
0 Develops activities which are relevant to the instructional objective 
0 Provides information which is relevant to the instructional objective. 
0 Asks questions relevant to the instructional objective 
0 Responds to students relevant to the instructional objective 
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3. Monitors Students and Adjusts Teaching Accordingly 
Indicators 
Checks to see if students are learning 
0 Responds to students needs 
0 Clarifies when necessary 
U Makes use of student performance data to improve instruction 
4. Utilizes Teaching Techniques Which Incorporate Principles of Learning 
Indicators 
Utilizes appropriate introductions and summaries in lessons 
Provides adequate motivation 
Maintains an atmosphere conducive to learning 
Is supportive and encouraging in the instructional process 
Encourages participation 
Provides opportunities for practice 
Keeps students informed of their progress 
Utilizes various methods of reinforcement 
5. Has Knowledge of Content Area 
Indicators 
U Follows the approved curricula and/or syllabi 
U Demonstrates an understanding of skills, objectives, and concepts associated 
with the subject area 
U Demonstrates knowledge of the NYS Standards in the delivery of instruction 
6. Uses Appropriate Instructional Materials 
Indicators 
Makes effective use of a variety of materials and resources 
0 Presents materials in a logical sequence 
U Has adequate supplies available 
7. Provides Adequate Evaluation of Students 
Indicators 
0 Confers with students 
U Uses a variety of appropriate evaluative techniques 
Assists students in evaluating their own progress 
0 Keep students informed of their progress 
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C. STUDENTS 
1. Shows Acceptance and Respect for Students 
Indicators 
0 Is tolerant of students' different ideas 
U Listens, understands, and responds appropriately 
0 Uses constructive criticism, rather than blame or sarcasm 
Is available to meet the needs of students 
2. Is Fair and Consistent in the Treatment of Students 
Indicators 
U Informs students of what is expected (sets standards) 
$ Creates a sense in students that they are equal members of the group 
Is objective in dealing with students 
3. Encourages Students' Development of a Positive Self-Image 
Indicators 
U Uses a variety of techniques to know students 
U Emphasizes the worth of the individual and each individual's contribution 
0 Provides specific reinforcement in academic and other areas 
U Promotes and encourages pride in class work, school, and community 
11. PROFESSIONAL PERFORMANCE GOALS 
1. Demonstrates Initiative and Responsibility 
Indicators 
0 Is self-motivated 
0 Is reliable 
U Provides records/reports when due 
0 Participates in school activities 
0 Is receptive to suggestions 
0 Carries out duties 
2. Seeks Improvement Through Professional Activities 
Indicators 
0 Demonstrates an awareness of current trends and research 
0 Is creative and innovative 
0 Sets goals and strives for professional improvement 
$ Make contributions to curriculum development 
3. Demonstrates Professional Attitudes 
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Indicators 
U Is enthusiastic and/or demonstrates interest by exhibiting responsiveness to 
and involvement in the total school environment 
0 Demonstrates a sense of humor 
4. Demonstrates Behavior Befitting the Profession 
Indicators 
U Uses good judgment 
$ Demonstrates emotional control 
0 Follows policies, rules, regulations and directives 
$ Is courteous and respectful 
0 Demonstrates conduct becoming a teacher 
6. SCHOOL PERSONNEL RELATIONSHIPS 
1. Demonstrates Cooperation in Dealing with School Staff 
Indicators 
$ Is respectful of others 
$ Is tolerant of others 
$ Is willing to compromise and adapt 
0 Shares materials and ideas 
2. Demonstrates Effective Communication Techniques 
Indicators 
0 Exhibits a positive and tactful manner toward others 
$ Listens and responds appropriately 
$ Uses clear and concise language 
C. PARENTS/COMMUNIN RELATIONSHIPS 
1. Communicates Effectively with Parents 
Indicators 
0 Provides appropriate information to parents 
0 Is responsive, tactful, and available 
a Is supportive and understanding 
0 Seeks input from parents 
0 Respects confidentiality 
2. Represents the School District in a Constructive Manner 
Indicators 
U Supports school and district personnel 
Supports school, district, and community program and activities 
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Name of Teacher: Year(s) of Evaluation: 
TEACHER EVALUATION RATING GUIDE 
DIRECTIONS: The following levels of performance are to be utilized by the Administrators 
when completing the Rating Guide. 
LEVELS OF PERFORMANCE 
Unsatisfactory 
Rarely demonstrates a commendable level of accomplishment 
0 Consistently neglects or fails to meet district expectations and standards 
0 Requires intervention 
Needs Improvement 
U Occasionally demonstrates a commendable level of accomplishment 
0 Often, but not consistently, meets district expectations and standards 
0 Requires further reflection and constructive suggestions 
Proficient 
0 Repeatedly demonstrates a commendable level of accomplishment 
0 Frequently fulfills district expectations and standards 
0 Considers suggestions for improvement 
= Distinguished 
0 Repeatedly demonstrates an exemplary level of accomplishment 
0 Frequently goes above and beyond district expectations and standards 
0 Consistently strives for innovation and improvement 
0 Is a model for other teacherslstaff 
TEACHER EVALUATION CRITERIA 
A. ORGANIZATION 
1. Exhibits Good Classroom Management: 
Indicators 
0 Provides supervision and handles discipline of students 
0 Is consistent when applying school policies to students 
0 Creates an atmosphere in the classroom that is conducive to learning 
$ Demonstrates efficient use of time in the management of routine tasks 
0 Is attentive to conditions that affect the health, safety, and welfare of students 
RATING: 
COMMENT: 
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2. Demonstrates and Utilizes Effective Planning Techniques: 
Indicators 
0 Makes short and long-range plans with changes as necessary 
0 Plans an appropriate sequence of skills 
0 Plans activities which reflect individual differences 
U Plans for the efficient use of available resources and materials 
U Plans for the ongoing assessment of student progress 
0 Plans and organizes activities for substitutes 
RATING: 
COMMENT: 
B. INSTRUCTION 
1. Demonstrates Effective Communication Skills 
Indicators 
0 States clearly what is to be learned 
0 Explains directions and assignments clearly and concisely 
0 Provides presentations which are concise and easy to understand 
0 Is attentive to both verbal and non-verbal responses 
0 Demonstrates the correct usage of the language, both orally and in writing 
RATING: 
COMMENT: 
2. Teaches to the Objective (what the students are to learn) 
Indicators 
Develops activities which are relevant to the instructional objective 
U Provides information which is relevant to the instructional objective 
0 Asks questions relevant to the instructional objective 
0 Responds to students relevant to the instructional objective 
RATING: 
COMMENT: 
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3. Monitors Students and Adjusts Teaching Accordingly 
Indicators 
0 Checks to see if students are learning 
0 Responds to student needs 
0 Clarifies when necessary 
0 Makes use of student performance data to improve instruction 
RATING: 
COMMENT: 
4. Utilizes Teaching Techniques Which Incorporate Principles of Learning 
Indicators 
0 
0 
0 
0 
0 
Utilizes appropriate introductions and summaries in lessons 
Provides adequate motivation 
Maintains an atmosphere conducive to learning 
Is  supportive and encouraging in the instructional process 
Encourages participation 
Provides opportunities for practice 
Keeps students informed of their progress 
Utilizes various methods of reinforcement 
RATING: 
COMMENT: 
5. Has Knowledge of Content Area 
Indicators 
0 Follows the approved curricula and/or syllabi 
0 Demonstrates an understanding of skills, objectives, and concepts associated 
with the subject area 
0 Demonstrates knowledge of the NYS Standards in the delivery of instruction 
RATING: 
COMMENT: 
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6. Uses Appropriate Instructional Material 
Indicators 
$ Makes effective use of a variety of materials and resources 
0 Presents materials in a logical sequence 
$ Has adequate supplies available 
RATING: 
COMMENT: 
7. Provides Adequate Evaluation of Students 
Indicators 
$ Confers with students 
0 Uses a variety of appropriate evaluative techniques 
0 Assists students in evaluating their own progress 
0 Keeps students informed of their progress 
RATING: 
COMMENT: 
C. STUDENTS 
1. Shows Acceptance and Respect for Students 
Indicators 
0 I s  tolerant of  students' different ideas. Listens, understands, and responds 
appropriately 
0 Uses constructive criticism rather than blame or sarcasm 
0 I s  available to meet the needs of students 
RATING: 
COMMENT: 
2. Is  Fair and Consistent in the Treatment of Students 
Indicators 
0 Informs students of what is expected (sets standards) 
0 Creates a sense in students that they are equal members of the group 
I s  objective in dealing with students 
RATING: 
COMMENT: 
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3. Encourages Students' Development of a Positive Self-Image 
Indicators 
0 Uses a variety of techniques to know students 
0 Emphasizes the worth of the individual and each individual's contribution 
0 Provides specific reinforcement in academic and other areas 
0 Promotes and encourages pride in class work, school, and community 
RATING: 
COMMENT: 
I. PROFFESSIONAL PERFORMANCE GOALS 
1. Demonstrates Initiative and Responsibility 
Indicators 
0 Is self-motivated 
0 Is reliable 
0 Provides records/reports when due 
0 Participates in school activities 
0 Is receptive to suggestions 
0 Carries out duties 
RATING: 
COMMENT: 
2. Seeks Improvement Through Professional Activities 
Indicators 
0 Demonstrates an awareness of current trends and research 
U Is creative and innovative 
0 Sets goals and strives for professional improvement 
0 Makes contributions to curriculum development 
RATING: 
COMMENT: 
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3. Demonstrates Professional Attitudes 
Indicators 
0 Is  enthusiastic and/or demonstrates interest by exhibiting responsiveness to 
and involvement in the total school environment 
0 Demonstrates a sense of humor 
RATING: 
COMMENT: 
4. Demonstrates Behavior Befitting the Profession 
Indicators 
0 Uses good judgment 
0 Demonstrates emotional control 
0 Follows policies, rules, regulations and directives 
U Is  courteous and respectful 
Cl Demonstrates conduct becoming a teacher 
RATING: 
COMMENT: 
B. SCHOOL PERSONNEL RELATIONSHIPS 
1. Demonstrates Cooperation in Dealing with School Staff 
Indicators 
0 I s  respectful of others 
0 I s  tolerant of others 
0 I s  willing to compromise and adapt 
0 Shares materials and ideas 
RATING: 
COMMENT: 
2. Demonstrates Effective Communication Techniques 
Indicators 
0 Exhibits a positive and tactful manner toward others 
Cl Listens and responds appropriately 
0 Uses clear and concise language 
RATING: 
COMMENT: 
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C. PARENTS/COMMUNIN RELATIONSHIPS 
1. Communicates Effectively with Parents 
Indicators 
0 Provides appropriate information to parents 
$ Is responsive, tactful and available 
$ Is supportive and understanding 
0 Seeks input from parents 
Q Respects confidentiality 
RATING: 
COMMENT: 
2. Represents the School District in a Constructive Manner 
Indicators 
Q Supports school and district personnel 
0 Supports school, district, and community program and activities 
RATING: 
COMMENT: 
Administrator's Comments (If Applicable): 
Teacher's Comments (If Applicable): 
Administrator's Signature Date 
Teacher's Signature Date 
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/ Annual Department Chairperson Assessment: Rating Scales 
I The Educator Demonstrates: 
1. Knowledge of department 
related subject matter. 
2. Knowledge of department 
related curriculum. 
3. Judgment 
5. Planning 
6. Communication with 
colleagues. 
7. Communication with 
administration. 
8. Attendance & punctuality 
for department chairperson 
activities. 
9. Rapport fl 
Defined By: Prof. I N.I. 
Extend of information and 
understanding demonstrated 
by 
department chairperson. 
Extent of information and 
understanding demonstrated 
by 
department chairperson. 
Extent to which decisions and 
actions are appropriate to the 
department. 
Adjustment to change in 
curriculum, procedures, and 
materials. 
Effective 
planning/organization 
for department needs. 
Effectiveness of department 
communications. 
Effectiveness of 
communications with 
administration. 
Observation of required time 
schedules. 
Quality of interpersonal 
relations with department 
members and administration. 
Complete by August 15, Mail by August 15 
Pmf. = Proficient N.I. = NeedsImpmvement 
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Annual Department Chairperson Assessment: Rating Scales 
The Educator Demonstrates: s
1. Knowledge of grade level 
and/or curriculum areas. 
2. Judgment 
3. Adaptability/flexibility 
4. Planning. 
I 5. Communication with colleagues. 
6. Communication with 
parents. 
7. Communication with 
administration. 
8. Attendance & punctuality / for team activities. 
/ 9. Rapport 
Defined By: / Prof. 1 N.I. 
Extent of information and 
understanding demonstrated 
by team leader. 
Extent to which decisions and 
actions are appropriate to the 
team. 
Adjustment to change in 
curriculum, procedures, and 
materials. 
Effective 
planning/organization 
For team needs. 
Effectiveness of team 
communications. 
Effectiveness of external team 
leader communication. 
Effectiveness of 
communications with 
administration. 
Observation of required time 
schedules. 
~omp/ete by August 15 Mail by August 15 
N.I. = Needs Impmvemenc Prof. = Proficient 
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Release Time Record 
K - 5 Team Leaders 
Name: Team: 
Year: Building: 
As outlined in ARTTCL E XI: Sta Mno and Teacher Load, Section F. I .  d, the workload for K-5 team 
leaders includes ten (10) hours of team duties per month. Said hours will be compensated 
through release time, the ERI, a stipend or a combination of these options. This record must be 
kept monthly and submitted at the end of the school year. 
September 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
October 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
November 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
December 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
January 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
ebruary 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
March 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
April 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
Mav 
June 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
Hours - Release Time 
Hours - ERI 
Hours - Stipend 
Annual Totals 
Hours - 
Hours - 
Release Time 
ERI 
Hours - Stipend 
Signature of Team Leader 
Signature of Building Principal 
Signature of Superintendent 
